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It doesn’t cost  -  It pays to belong to Local 919

Dear Sisters and Brothers,

Do you wonder what kind of Organizing activity takes place in your Local Union at any given time?  Are you 
aware of the many employees not represented by a Union who try and fail to achieve the benefits you enjoy?  
For those of you members that work at Stop and Shop, you never got the opportunity to experience a hard 
fought anti-union campaign from an employer.  You simply got hired at your store, and as per Article 1 (Recog-
nition) and Article 2 (Employment of Union Members) of your (CBA) Union Contract, you seamlessly became 
members of this great Union.

Unfortunately, the majority of workers, including retail workers like you, do not have Union Representation and 
a Contract to protect them.  They work every day, as “AT-WILL” employees, subject to full control by the Boss.  
Every now and then, brave souls step forward with the desire to join the Union.  More often than not, when 
employees try to organize a union for a better and more secure job, employers often fight back strong - in the 
form of union-busting and many times, violate Labor Law.  Union-busting is any action by management to 
prevent employees from exercising their right to organize.  Union busting attorneys train supervisors on what 
to say to persuade workers to vote down a union.  The “cookie cutter” union busting does not change.  Wheth-
er you are a bus driver, a nurse, a tech, or a call center worker, employers will hire union busters who will train 
supervisors in this anti-union script, or “playbook.”  As many of you may have heard President Espinosa say 
repeatedly, the job of the union organizer is one of the toughest in the labor movement.  The Union organizer 
must gain trust and respect from these workers as well as being ready to deal with the many complex situ-
ations that arise such as workers being fired for their Union activity while others are forced to deal with fear, 
threats and intimidation from their employer for simply trying to exercise their rights.

Local 919 is always engaged in one campaign or another trying to grow this Union and help bring justice to 
those workers who need it.  We are currently working hard to organize Bozzuto’s Inc. truck drivers and ware-
house workers.  We invite any of the membership to call us and ask how you can get involved.  There is no 
one better to talk to a non-union worker than a Local 919 member.  See firsthand the difficulties we face as 
well as the hard fought successes.

Fraternally,
Jason Dokla
Director of Organizing
And Union Representative

UFCW LOCAL 919
ORGANIZING CORNER

February, 2015

Over 70 Years Of Service To Its Members and The Community

October 2015
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This Year’s U.F.C.W. Local 919 Picnic generated 
$ 11,347.00. Thanks to all who attended plus the other 
Local Unions and Vendors that contributed generously. 
The Leukemia Lymphoma Society will benefit greatly 
from our efforts.



Part-time employees will be able to purchase medical and prescription drug benefits through the 

Health Insurance Marketplace (or Exchanges).

If you choose a High Deductible Health Plan, your employer will create a Health Savings Account 

for you.  Each year, your employer will make a contribution to your account, which you will be able 

to use to pay for eligible health care costs.  The amount will be based on your date of hire.  

You will also be able to choose from other plan options offered through the Marketplaces.  If you 

choose a plan other than the High Deductible health plan option, your employer will provide you 

with an Annual Benefit Bonus.  The amount of the bonus will be based on your date of hire.

When more details about the Marketplace options are available, you’ll be able to compare premium 

costs, your eligibility for tax subsidies to help pay for coverage, levels of coverage, providers in the 

networks, and other plan features, so you can choose the right plan for you and your family.

What if a Part-Time Employee Works 30 Hours 
or More Each Week?
If an employee is classified as a part-time employee by their employer but averages 30 or more 

hours of service per week (130 hours per month) based on a 12-month look- back period, that 

employee is not considered a part-time employee under the Fund’s new eligibility rules and does 

not have to purchase medical and prescription drug benefits through the Marketplace.  These 

employees will still be eligible to elect benefit coverage (including medical and prescription drug) 

through the Fund.

Open Enrollment is the only opportunity you have to enroll for coverage or change 
your current coverage level for the calendar year 2016.  Contact the Fund Office with 
any questions or more information 1-860-677-8118 or 1-800-842-2214.

BENEFITS NEWS
IMPORTANT!!

ALL UFCW LOCAL 919 MEMBERS
FULL AND PART TIME EMPLOYEES OF STOP & SHOP

OPEN ENROLLMENT
NOVEMBER 16, 2016 - DECEMBER 16, 2016



This is a great union and our members need to find the courage to speak out 
when they are being abused by managers who feel they are above the law and 
have no respect for your contract!

If you have seen managers doing work a union member should be doing, first 
make sure you have the facts necessary to prove your case – make a note of the 
exact job the manager was doing, the time, and any other witnesses who may 
have been around.  Rather than “making waves” yourself, tell your shop stew-
ard: It’s his or her job to stand up to management on all our members’ behalf.

One of the shop stewards’ jobs is to make sure management abides by your 
contract and that means, among other things, not doing work that is a union 
member’s responsibility.  If your steward is not fulfilling this obligation, then 
he or she will be removed as a steward.  The shop steward position is extremely 
important and anyone who cannot or will not carry out all the duties involved 
will not remain in that position.  Local 919 takes this very seriously and we 
want you to let us know whenever a Local 919 steward does not seem to be 
doing their job!

Brothers and sisters, we must stop managers from taking your pay by doing 
your jobs!  With the information you provide we can obtain the video evidence 
that will show the manager doing union work.  That’s all we need to file 
grievances and get back pay for any union member who should have been 
called in to work but was not because the manager was doing the job instead.  
Remember:  Cameras in the stores not only record customers and workers, they 
also watch the managers!  Please work with your stewards and business agents 
to stop this practice that is stealing work and wages from Local 919 
members!

No store manager should be doing 
ANY union work!

PROTECT YOUR JOB
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